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BACKGROUND

BRIEFLY ABOUT THE COMPANY AND IMPLEMENTATION OF THE TRANSPARENCY ACT

Introduction

Storvik AS, org.nr. 992 027 576 (hereinafter referred to as the "Company") is covered by the Act on
Business Transparency and Work with Fundamental Human Rights and Decent Working Conditions
(hereinafter referred to as the "Transparency Act") and is thus obliged to conduct and account for
due diligence assessments intended to ensure fundamental human rights and decent working
conditions."

Among other things, the Transparency Act requires the enterprise in question to identify and assess
actual and potential negative consequences for violations of human rights and decent working
conditions, both internally in the Company and in its supply chain. The enterprises covered by the
Act must publicly account for the due diligence assessments that are carried out. The report shall be
updated and published on the Company's website by 30 June each year and otherwise in the event of
significant changes in the Company's risk assessments.

Due diligence assessments shall be carried out in accordance with the OECD Guidelines for
Multinational Enterprises in the field of Human Rights, which are consistent with the UN Guiding
Principles on Business and Human Rights (UNGP).
The Company has worked to implement the Transparency Act in line with the OECD Due Diligence
Model for Responsible Business Conduct:

DUE DILIGENCE PROCESS & SUPPORTING MEASURES

IDENTIFY & ASSESS
COMMUNICATE ADVERSE IMPACTS

HOW IMPACTS IN OPERATIONS, SUPPLY CHAINS
ARE ADDRESSED & BUSINESS RELATIONSHIPS

EMBED
RESPONSIBLE PROVIDE FOR OR

BUSINESS CONDUCT COOPERATE
INTO POLICIES & IN REMEDIATION

MANAGEMENT SYSTEMS WHEN APPROPRIATE

TRACK CEASE, PREVENT OR MITIGATE
IMPLEMENTATION ADVERSE IMPACTS

AND RESULTS

! The Act applies, inter alia, to: "Larger enterprises domiciled in Norway offering goods and services in or outside Norway", cf.
section 2, paragraph 1 of the Transparency Act. "Larger enterprises" means "Enterprises covered by section 1-5 of the Norwegian
Accounting Act, or that on the date of the balance sheet exceed the limits for two of the following three conditions: 1) sales
income: NOK 70 million, 2) balance sheet total: 35 NOK million and 3) average number of employees in the financial year: 50 full-
time equivalents», cf. Section 3 (a) of the Transparency Act.
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In the model, the due diligence process is divided into six stages, which must be adapted to the
individual enterprise's size, nature, context, as well as the severity of and likelihood of negative
consequences.

KEY INFORMATION ABOUT THE COMPANY

NAME OF THE COMPANY

Storvik AS, org.nr. 992 027 576

ADDRESS HEADQUARTERS

Industrivegen 13, 6600 SUNNDALS@RA

PRODUCTS AND SERVICES

Storvik AS is a company engaged in production of metal structures and parts/ Mechanical and technical
company specialized in the aluminium and process industry.

DESCRIPTION OF COMPANY STRUCTURE

Storvik AS is part of a group with a total of 11 companies. The parent company of the group is
Storvik-Holding AS, with 10 subsidiaries: Storvik-Eiendom AS, Storvik AS, Industriveien 13 AS, Storvik
Mosjeen AS, Storvik Products S.R.0. (Czech Rep.), Storvik S.R.0. (Czech Rep.), Aluczech S.R.O.
(Czech Rep.), Storvik Iceland (Iceland), Storvik Iceland EHF (Iceland) and Storvik, LLC (USA).

In the Group, the company Storvik AS is covered by the Transparency Act, as the business is
domiciled in Norway and offers goods and services and fulfils the conditions for being a larger
enterprise with sales revenues exceeding NOK 70 million and more than 50 employees, cf. Section 2

of the Transparency Act, cf. Section 3.

TURNOVER IN 2024

MNOK 469

NUMBER OF EMPLOYEES

118 in the AA-register
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METHODOLOGY: THE DUE DILIGENCE PROCESS

ANCHORING OF RESPONSIBILITY

Storvik AS has at a board meeting anchored the executive responsibility in the board, to ensure that
the requirements that follow from the Transparency Act are implemented, safeguarded, and complied
with. In addition to the Board assuming executive responsibility for promoting and respecting human
rights and decent working conditions in the Company, the Company has been assigned the following
mandates:

Stein Kjartan Vik has the overall responsibility for safeguarding and complying with the
Transparency Act in the Company.

The Company has introduced guidelines for suppliers and business partners, routines for handling the
duty of disclosure and plans for risk analyses and due diligence. It has also been decided that the
Board shall draw up a concrete plan to ensure compliance with the requirements set out in the
Transparency Act, as well as for how the Company shall work with this in practice.

The mentioned guidelines and procedures will be introduced to specify how the Company shall work
with fundamental human rights and decent working conditions, and will enable the Company to work
systematically and efficiently with:

i. mapping, control and follow-up of internal conditions and the supply chain,
ii. preparation of risk analyses and due diligence, and
iii. handling access requests.

It has been decided that the Board, in accordance with the overall responsible parties (ref. the
mandates mentioned), shall update relevant routines and guidelines as necessary.

MAPPING AND IDENTIFICATION OF RISK

INTERNALT IN OWN BUSINESS

We have started work on mapping internal conditions in the Company, to identify which areas pose a
risk of negative impact on human rights and decent working conditions.

The areas that have been mapped and assessed in more detail in relation to violations of fundamental
human rights and decent working conditions are areas where we believe there is the highest risk of
negative impacts on human rights and decent working conditions in this specific activity. The list
below is not complete, but examples of areas where we have conducted due diligence internally:

» Work with human rights

« Purchasing routines

« HSE/Accidents/Injuries/Illness
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« Working environment, including whistleblowing routines

«Pension

« Employment and use of hired labour

« Salary, Working Hours, Salary and Holidays

« Foreign workers

+ Freedom of association

Based on our mapping and investigation of facts, we are of the opinion that internally in our own
operations we do not cause, contribute to, or are directly linked to actual or potential negative
consequences for fundamental human rights and decent working conditions.

Storvik AS has 118 employees. All our permanent employees have written employment contracts. We
have permanent employees in 100 % positions, but we also use assignment agreements/contracts and
hiring from a staffing agency by agreement with a trade union. The expertise Storvik AS hires varies
depending on what we need and will apply to everything from expertise in technology and industrial
subjects to project management.

Through our work on the Transparency Act, we have assessed whether hiring in labour is legal in
accordance with new rules in the Working Environment Act.

Storvik AS ensures equal treatment of contract employees and permanent employees in relation to
pay conditions - and working conditions. Working hours are normal working hours, and the employees
have no stressful shift work or night/weekend work. Overtime supplements are paid in case of
overtime. All our employees are over the age of 18.

There are foreign workers in the firm, but only one foreign person who is employed by Norway. Here
we have our own system for checking education and experience from abroad. For the employee in
question in Norway, a reference check was carried out before employment in relation to authenticity
of education and experience.

We have a code of conduct that includes principles of human rights for employees. This is a key
document in our work to conduct due diligence in accordance with the Transparency Act, and we are
working towards implementing the guidelines in all parts of our business.

We have routines to prevent discrimination in the business, such as on the basis of ethnic background,
cultural background, gender, sexual orientation, political affiliation or affiliation to a trade union.
Here we have a separate gender equality report. Storvik AS operates in an industry that has
traditionally been very male dominated, and the gender distribution in our business also reflects this.

Measures to prevent discrimination include procedures for recruitment, where we encourage
applicants from underrepresented groups to apply for positions in our business. Further, we strive to
ensure that personal qualifications are prioritised over gender, with regard to equality between
women and men. Furthermore, we are present in schools, where we hope that increased cooperation
and presence can lead to an increased recruitment of women to the industry. Internally in our
business, measures to follow up the uneven gender distribution are monthly working environment
surveys, after which the female employees can provide feedback about their working day.
Furthermore, we have adapted our workwear specifically for women. Here we have highlighted some
key measures to prevent discrimination and ensure equality in our operations, and we refer to our
gender equality report for further information.
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In order to safeguard health, safety and the environment, we have a written HSE handbook and there
is an employee with us who has a special responsibility for HSE in the business. We carry out a risk
analysis to identify possible hazards in the workplace, and we have developed an action plan to reduce
the likelihood of such hazards occurring. In the last 12 months, we have had an accident at work in
the workplace, and measures have been taken afterwards to rectify this. The key here is to evaluate
and ensure routines that, as far as possible, prevent new accidents from happening again.

We have safety delegates in the company who help safeguard and strengthen the employees' rights.
We also have a working environment committee. We have a written notification routine for reporting
censurable conditions in accordance with Chapter 2A of the Working Environment Act, which will
contribute to uncover any negative consequences that may arise in the future.

Summary

Surveys and assessments of actual conditions generally show a low-risk picture internally in the
business. This is because conditions with higher risk are prevented through specific measures. This
includes preventing discrimination and gender equality in the workplace with an overarching strategy
specifically for this, which includes, for example, routines for recruitment and adapted work
equipment for women.

Furthermore, we will continue our work on the Transparency Act and implementation of the ethical
guidelines in all areas of our business. We will also focus on providing information to employees
regarding our HSE and whistleblowing routines, as well as their rights as employees. It is expected
that our work on these measures will contribute to further reducing risk.

AT OUR SUPPLIERS

To follow up our suppliers, we use the ISO 9001 standard, which provides specific requirements for a
quality management system. This includes general supplier qualifications, follow-up with annual
audits and "onsight"-audits. Such "onsight"-audits entail that we visit the supplier for the purpose of
mapping working conditions in the company.

We have also included conditions on compliance with the Transparency Act in the supplier contracts.
These terms and conditions give us the right to obtain information regarding with human rights and
decent working conditions at our suppliers.

Furthermore, we have started work on mapping and assessing actual and potential negative
consequences for fundamental human rights and decent working conditions at our suppliers in
accordance with the requirements of the Norwegian Transparency Act.

We have carried out a risk evaluation at aggregate level of our suppliers to identify which suppliers
have a particular risk of negative impact on human rights and decent working conditions. The risk
parameters are country risk, industry risk, product risk and known risk. The score is based on
internationally recognised indices that measure compliance with human rights and decent working
conditions, as well as figures and information about the business. If a company scores high on these
parameters, there may be a good reason to follow up on these suppliers separately. At the same time,
we use a risk-based approach in our supplier control, which means, for example, that we focus on the
suppliers from whom we have a high percentage of deliveries of goods and services.

In the process of this risk evaluation, we have taken all our suppliers as our starting point in 2024. We
have 502 suppliers, of which 60 are domiciled abroad.
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In the risk evaluation, we found that there are 5 of our foreign suppliers located in countries with a
high risk of negative impacts on basic human rights and decent working conditions. After a closer
review of these, we found that there was a supplier in China we should follow up separately. This as
the company had high turnover and it is a key supplier for us. Towards this supplier we have done
"onsight"-audits to evaluate whether there are any breaches of human rights etc. In our audits of
Chinese suppliers, we have not uncovered any actual negative consequences or significant risk of
negative consequences for fundamental human rights and decent working conditions.

Among our Norwegian suppliers, we have selected two suppliers for further follow-up. One of the
suppliers is a technical supplier in engineering, electrical and HVAC, where one sees an increased risk
since the supplier is in the building and construction industry, which is an industry that in general
indicates high risk. In addition this is also one of the larger suppliers to Storvik AS. Furthermore, we
have selected a personnel agency firm. Hiring of labour in general indicates also indicates high risk.
We have followed up on these two suppliers in detail asking specific questions about the areas we
believe have the highest risk of negative impacts on workers' working conditions. In our audit of the
Norwegian suppliers, we have not uncovered actual negative consequences or significant risk of
negative consequences for fundamental human rights and decent working conditions.

Summary

So far, we have not uncovered any actual negative consequences or significant risk of negative
consequences for fundamental human rights and decent working conditions but have nevertheless
chosen to follow up some suppliers with a somewhat elevated inherent risk.

SUMMARY AND THE WAY FORWARD

in our work on the Transparency Act, we have so far entrenched accountability in the board, started
work on mapping and assessing actual and potential negative consequences for fundamental human
rights and decent working conditions internally in the Company, as well as in relation to our suppliers.
So far, we have not identified any actual or significant risk of negative consequences for fundamental
human rights and/or decent working conditions.

Our work with the Transparency Act is a continuous process, where we will conduct due diligence on
a regular basis. Among other things, we plan to follow up the improvement items after the internal
review, as well as to follow up responses from our suppliers.

Furthermore, we will continue our efforts to raise awareness among our employees and among our
suppliers about the importance of the Transparency Act. One of our most important tools to ensure
that we do not attract rogue actors is to have good systems and routines for uncovering actual or
significant risks of negative consequences on human rights and decent working conditions at our
suppliers, so that we reduce the risk of violations of fundamental human rights and decent working
conditions.
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BOARD AND CEO SIGNATURES

Nils Egil'SandeNits sande /
DirectorChair

Stein Kjartan vik
CEO
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